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ARTICLE 1. DISTRICT - SUB RELATIONS
1.1 Recoanition
1.1.1 Included: all per diem substitute teachers.
Excluded: permanent substitute teachers, long-term substitute
teachers and all other employees. Nothing contained herein shall
prevent the District from employment of per diem substitute
teachers who were not part of the bargaining unit, since this has
been the practice of the District prior to the formation of this
union.
Dues Deduction
1.2.1 The District agrees to deduct from the salaries of bargaining unit
members as per written authorizations from each bargaining unit
member dues for SUB and its affiliate and to transmit the monies
once per month to SUB when collected. SUB agrees that it shall
not alter its dues deduction rate more than once per year and
SUB shall notify the District of any change on or before
September 15th of each school year.
1.2.2 SUB will notify the District of the amount of dues to be deducted
from each unit member. Such notice shall be given in writing and
shall be given prior to September 1st of each school year.
1.2.3 The District shall, prior to August 1st of each school year, provide
SUB with a current list of eligible substitute teachers. SUB shall
provide signed dues deduction authorization cards to the District
prior to September 1st of each school year.
1.2.4 The District shall notify SUB of any eligible substitute teacher
added to the official substitute list within one week thereafter and
SUB shall forward to the District that substitute teachers signed
dues deduction authorization card in a timely fashion.
Aaencv Shop Fee
1.3.1 The Susquehanna Valley Central School District shall deduct from
the salary of employees in the bargaining unit who are not
members of SUB the amount equivalent to the dues levied by
SUB and shall once per month transmit the sum so deducted to
SUB. SUB affirms that it has adopted a procedure for refund of
agency shop fee deduction as required. This provision for agency
shop fee deduction shall continue in effect so long as SUB
maintains such a procedure.
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1.4
1.5
Agencv Shop Fee Indemnification
1.4.1 SUB will provide the District with legal counsel mutually selected
by the parties for any litigation which arises as a result of the
agency fee language contained in Article 1 of this agreement.
Where a refund of dues is directed by a Court or appropriate
administrative agency, through no fault of the District, SUB shall
wholly and solely be responsible for any refund together with
interest. Additionally, SUB shall be responsible for any other cost,
fee, expense associated with any claims or litigation brought
against the District as a result of the agency shop fee agreement.
Manaaement Riahts
1.5.1 Except as validly lim ited by other provisions of this agreement, all
of the authority, rights, and responsibilities possessed by the
employer are retained by it, including, but not limited, the right to
determine the standards for selection of employment; to direct
and assign its employees, to take disciplinary action; to relieve its
employees from duty because of lack of work or other legitimate
reasons; to maintain the efficiency of governmental operations
and all of the authority, rights and responsibilities possessed by
the employer are retained by it, included, but not limited to, the
right to determine the mission, purposes, objectives, policies of
the employer; to determine the facilities, methods, means and
number of personnel for the conduct of the employers program.
All aspects of the school calendar shall continue to be set by the
District and subject to its control, and shall not be the subject of
negotiations during the term of this agreement. Management
agrees that it shall honor its obligations created by the Taylor
Law.
ARTICLE 2. COMPENSATION
2.1 1997 -1999
2.1.1 Effective July 1, 1997, through December 31, 1997, the following
Substitute Teacher Pay Rate shall be in effect:
Per Diem Substitute $61 . aD/day - certified
$56. aD/day - uncertified
2. 1.2 Effective January 1 ~ 1998: through June 30: 1998, the following
Substitute Teacher Pay Rate shall be in effect:
Per Diem Substitute $62. aD/day - certified
$57. aD/day - uncertified
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2.1.3 Effective July 1, 1998, through June 30, 1999, the following
Substitute Teacher Pay Rate shall be in effect:
Per Diem Substitute $65.00/day - certified
$60. DO/day - uncertffied
Call In Procedures
2.2.1 Eligible substitute teachers for the Susquehanna Valley Central
School District are called through the teacher registry call in
system. The District win contact substitute teacher who are on a
fist of quafified substitutes. The Districtreserves the right to itsetf
to determine the qualifiCationsfor placement on the list. It is
expressly understood that substitute teachers shall not be hired
directly by an absent teacher or building prindpal. All substitute
teacher assignments must come directly from the teacher
registry.
2.2
2.2.2
3.1 Work Dav
3.1.1
In the event that a bargaining unit member is called for an
assignment and reports for duty, the bargaining unit member shall
be paid 1/2 the daily rate to which he/she may have been entitled,
If he/she had been allowed to complete the assignment, even
though the assignment may be reduced. eliminated or otherwise
filled. Nothing contained herein shall limit the district's ability to
utilize the bargaining unit member's services for 112 day for duties
and responsibilities consistent with those of a regular teacher.
ARTICLE 3. WORK DAY AND WORK LOAD
In general, the work day of a bargaining unit member shall be
dete(mined by the startingand dismissal times per board policy,
which may be modified by the Board of Education from time to
.
. time. However, the bargain'ingunitmember recognizes that
professional responsibility may extend beyond the formal school
day, and that the needs of students, conferences, and Qther
professional duties are cqnsidered responsibilities of the
bargaining unit member.
3.2 Work Load
3.2.1 The number of assignments given to a bargaining unit member
shall be no greater than and of a nature to those of a regular
classroom teacher.
3
ARTICLE 4. SUB BUSINESS
Use of Buildinas
4.1.1 SUB may use, without cost, the District's School Buildings for
meetings, provided that SUB follows the appropriate procedures
for a request for a building use and that prior advance approval is
obtained from the Superintendent of Schools or his designee in
accordance with the regular and customary usage of school
buildings. The approval shall be granted so long as no additional
cost is incurred by the District.
4.1
4.2.1
4.2 Access to Data
Upon reasonable request, however, in no circumstance more
than twice a year, the District will provide the SUB a list of names
and addresses of unit members together with available
summaries of payroll records of said members. Nothing
contained herein shall require the creation of a document which
did not and does not heretofore exist.
ARTICLE 5. OBSERVATION/EVALUATION AND PERSONNEL FILES
5.1.1
Observation/Evaluation5.1
5.1.2
A bargaining unit member who has been observed may request a
post observation conference with the observer which if requested,
will take place at a mutually convenient time. Nothing contained
herein shall require an observation or evaluation of a bargaining
unit member.
The bargaining unit member will be advised. of the observer's
evaluation at the conference. At the bargaining unit members
request these evaluations will be reduced to writing and signed
by the observer and the substitute teacher. Nothing contained
herein shall require the District to hold a meeting after any such
incident described above. Nothing contained herein shall
prohibit or inhibit the observer or evaluator from reducing his/her
comments to writing if he/she so chooses. Nothing contained
herein shall lim it the observers or evaluator s discretion as to
the content or substance of the evaluation, observation, incident
or other event documented or described by the observer or
evaluator.
5.1.3 The bargaining unit member may attach written comments to the
observation report within seven (7) school days after receipt of a
written evaluation or observation or other written document
concerning the performance of the bargaining unit member.
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5.2.1
5.2 Personnel Files
5.2.2
The bargaining unit member shall have access to his/her
personnel file and may duplicate any written material concerning
his/her classroom performance or other evaluatory documents.
Confidential prehire information shall not be available to the
bargaining unit member or his designee. Copies of said material
shall be available to said employee at a standard cost of $.25 per
page. Each employee who inspects his or her personnel file shall
be required to sign a statement that he or she has not altered or
removed any document contained therein.
No material shall be placed in a bargaining unit members file
without the bargaining unit member receiving a copy of said
material. Delivery shall be presumed to have been made to the
bargaining unit member when the document is mailed to the last
known mailing address of said member, on file with the District.
Article 6. GRIEVANCE PROCEDURE
Definitions
6.1.1 Grievance shall mean an alleged violation of the written words of
this Agreement.
6.1
6.1.2 Aggrieved party shall mean any bargaining unit member or group
of members and/or SUB.
6.1.3 District shall mean Susquehanna Valley Central School District.
6.2 Rules
6.2.1 The aggrieved party (or parties) shall be present at all stages of
the grievance proceeding. SUB and the actual grievant or person
affected shall be. present at all stages of the grievance. process
and/or a representative of the aggrieved persons other than SUB
shall be present at all stages of the grievance process.
6.2.2 A grievance must be presented at the first level within ten (10)
calendar days after the aggrieved party knew or should have
known of the act upon which the grievance is based.
6.2.3 All grievances shall be submitted on the District grievance form.
6.2.4 The aggrieved party shall have the right to be represented at all
stages of the grievance procedure by a representative of SUB.
Persons representing other labor organizations are excluded from
participating in this grievance procedure.
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6.3 Level 1 - Administration
6.3.1 An aggrieved party, who alleges a violation of the written words of
this agreement, is encouraged to initiate informal resolution with
the appropriate adm inistrator. Determ inations reached at this
stage of the grievance procedure shall not be deemed to be
precedent setting or binding on either party in future proceedings
and shall not be inconsistent with the terms of this Agreement.
6.3.2 If resolution of the grievance through informal discussion is not
possible, the aggrieved party may submit a formal written
grievance to the appropriate adm inistrator within seven (7)
calendar days of the informal conference.
6.3.3 The administrator will review the grievance and render a written
decision to the aggrieved party not later than ten (1 0) calendar
days after receipt of the formal grievance.
6.4 Level 2 - Superintendent
6.4.1 Where the aggrieved party is not satisfied with the Level 1
decision, said party may, within ten (10) calendar days of the
receipt of the Level 1 decision, initiate an appeal in writing to the
Superintendent of Schools.
7.1
6.4.2 The Superintendent of Schools shall review the matter, conduct a
hearing if deemed appropriate and render a written decision to
the aggrieved party not later than twenty (20) calendar days from
the date of receipt of the written appeal.
Article 7. NEW YORK STATE TEACHERS RETIREMENT SYSTEM
The members of this bargaining unit may be eligible to participate in the
New York State. Teachers' Retirement System. Any bargaining unit
member who becomes eligible to participate in the New York State
Teachers' Retirement System, and who elects to be covered by the
system, shall within 10 school days of that election or within 10 school
days of being employed by the Susquehanna Valley Central School
District, notify the Business Office of the District, of that person's
decision to participate in the New York State Teachers' Retirement
System so that appropriate deductions may be made by the district.
Failure to notify the District of the employee's desire to participate in the
New York State Teachers' Retirement System within ten (10) days of
the election, shall result in the District having the right to deduct all
contributions from said employee's paycheck in a single instance or
otherwise, as it deems necessary to make up for any shortfall
occasioned by lack of notice. If any interest is assessed by the New
York State Teachers' Retirement System for late payment as a result of
lack of notice by the employee to the District, the employee shall be
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liable for the late payment, interest in whole or in part, and the same
may be recovered from the employee. Nothing contained herein shall
limit the District's rights as against a specific employee to obtain full
collection for any amount due and owing for contribution to the New
York State Teachers' Retirement System.
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Article 8. MISCELLANEOUS
8.1 Legislative Approval
8.1.1 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS 1MPLEMENTAT10N BY AMENDMENT
OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLAT1VE BODY HAS GIVEN APPROVAL.
8.2 Duration
8.2.1 This agreement shall be in effect from July 1, 1997 through
June 3D, 1999.
8.3 Sianatures
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